
GENERAL SERVICES ADMINISTRATION

Federal Supply Service
Authorized Federal Supply Schedule Price List
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Schedule for – SCHEDULE 70 – GENERAL PURPOSE COMMERCIAL INFORMATION TECHNOLOGY EQUIPMENT, SOFTWARE, AND SERVICES
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http://www.fss.gsa.gov
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Contractor:	Drayton, Drayton & Lamar, Inc. (DDL)	Business Size:
	616 Ponder Place, Suite 2 			Small, Disadvantage, Veteran
	Evans, GA 30809-3185 			Owned, Service-Disabled Business

Telephone:	703-741-7000
Facsimile:	703-741-0124
Web Site:	www.ddlinc.com
E-mail:	donald_lamar@ddlinc.com
Contract
Administrator:	Donald R. Lamar
CUSTOMER INFORMATION

1a.	Table of Awarded Special Item Number(s): 
	SIN 		DESCRIPTION

132-51		Information Technology Professional Services
1b.	Lowest priced model number and lowest unit price for that model for each special item: See Price List 
1c.	Hourly Rates and Services Offered: See Price List
	2.	Maximum order: 	$500,000.00
3.	Minimum order:      $100.00
4.	Geographic coverage (delivery area):  Domestic only - The geographic scope of this contract is the 48 contiguous states, Alaska, Hawaii, Puerto Rico, Washington, DC, and U.S. Territories.
5.	Point(s) of production:   Same as company address
6.	Discount from list prices or statement of net price:   GSA Net Prices are shown on the attached GSA Pricelist.  Negotiated discount has been applied and the IFF has been added.
7.	Quantity discounts and/or Volume Dollar: 	None
8.	Prompt payment terms: 	1%/10 days – Net 30 days
9a.	Notification that Government purchase cards are accepted at or below the micro-purchase threshold:
9b.	Notification whether Government purchase cards are accepted above the micro-purchase threshold: 
	Contact Contractor for Limit
10.	Foreign items (list items by country of origin). 	None
11a.	Time of delivery.  30 Days ARO or as specified on the Task Order
11b.	Expedited Delivery:. Contact Contractor
11c.	Overnight and 2-day delivery:  Contact Contractor
11d.	Urgent Requirements: Contact Contractor
12.	F.O.B. point(s):  Destination
13a. 	Ordering address: Same as company address
13b. 	Ordering procedures: For supplies and services, the ordering procedures, information on Blanket Purchase Agreements (BPA’s) are found in Federal Acquisition Regulation (FAR) 8.405-3 and at the GSA/FSS homepage (fss.gsa.gov/schedules)
14. 	Payment address:  Same as company address
15. 	Warranty provision: Contractor’s standard commercial warranty
16. 	Export packing charges, if applicable. 	N/A
17. 	Terms and conditions of Government purchase card acceptance (any thresholds above the micro-purchase level): Contact Contractor
18.	Terms and conditions of rental, maintenance, and repair (if applicable): 	N/A
19. 	Terms and conditions of installation (if applicable): 	N/A
20. 	Terms and conditions of repair parts indicating date of parts price lists and any discounts from list prices (if applicable): 		N/A
20a.	Terms and conditions for any other services (if applicable): 	N/A
21.	List of service and distribution points (if applicable): 	N/A
22.	List of participating dealers (if applicable): 	N/A
23.	Preventive maintenance (if applicable).:	N/A
24a.	Special attributes such as environmental attributes (e.g., recycled content, energy efficiency, and/or reduced pollutants):  N/A
24b.	Section 508 compliance information is available on Electronic and Information Technology (EIT) supplies and services @ www.ddlinc.com.   The EIT standards can be found at: www.Section508.gov/.  

25.	Data Universal Number System (DUNS) number.  96-7008863
26.	Notification regarding registration in System for Award Management (SAM) database.  Registration is active and current in the SAM Database
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TERMS AND CONDITIONS APPLICABLE TO INFORMATION TECHNOLOGY (IT) PROFESSIONAL SERVICES (SPECIAL ITEM NUMBER 132-51)

1. [bookmark: _GoBack]SCOPE

a.	The prices, terms and conditions stated under Special Item Number 132-51 Information Technology Professional Services apply exclusively to IT Professional Services within the scope of this Information Technology Schedule.
b.	The Contractor shall provide services at the Contractor’s facility and/or at the ordering activity location, as agreed to by the Contractor and the ordering activity.

2. PERFORMANCE INCENTIVES  I-FSS-60 Performance Incentives (April 2000)

a.	Performance incentives may be agreed upon between the Contractor and the ordering activity on individual fixed price orders or Blanket Purchase Agreements under this contract.
b.	The ordering activity must establish a maximum performance incentive price for these services and/or total solutions on individual orders or Blanket Purchase Agreements.
c.	Incentives should be designed to relate results achieved by the contractor to specified targets.  To the maximum extent practicable, ordering activities shall consider establishing incentives where performance is critical to the ordering activity’s mission and incentives are likely to motivate the contractor.  Incentives shall be based on objectively measurable tasks.

3. ORDER

a.	Agencies may use written orders, EDI orders,  blanket purchase agreements, individual purchase orders, or task orders for ordering services under this contract.  Blanket Purchase Agreements shall not extend beyond the end of the contract period; all services and delivery shall be made and the contract terms and conditions shall continue in effect until the completion of the order.  Orders for tasks which extend beyond the fiscal year for which funds are available shall include FAR 52.232-19 (Deviation – May 2003) Availability of Funds for the Next Fiscal Year.  The purchase order shall specify the availability of funds and the period for which funds are available.
b.	All task orders are subject to the terms and conditions of the contract.  In the event of conflict between a task order and the contract, the contract will take precedence.

4. PERFORMANCE OF SERVICES

a.	The Contractor shall commence performance of services on the date agreed to by the Contractor and the ordering activity. 
b.	The Contractor agrees to render services only during normal working hours, unless otherwise agreed to by the Contractor and the ordering activity. 
c.	The ordering activity should include the criteria for satisfactory completion for each task in the Statement of Work or Delivery Order.  Services shall be completed in a good and workmanlike manner.
d.	Any Contractor travel required in the performance of IT Services must comply with the Federal Travel Regulation or Joint Travel Regulations, as applicable, in effect on the date(s) the travel is performed. Established Federal Government per diem rates will apply to all Contractor travel.  Contractors cannot use GSA city pair contracts.

5.	STOP-WORK ORDER (FAR 52.242-15) (AUG 1989)

[bookmark: 1046690][bookmark: 1046691][bookmark: 1046692](a)	The Contracting Officer may, at any time, by written order to the Contractor, require the Contractor to stop all, or any part, of the work called for by this contract for a period of 90 days after the order is delivered to the Contractor, and for any further period to which the parties may agree. The order shall be specifically identified as a stop-work order issued under this clause. Upon receipt of the order, the Contractor shall immediately comply with its terms and take all reasonable steps to minimize the incurrence of costs allocable to the work covered by the order during the period of work stoppage. Within a period of 90 days after a stop-work is delivered to the Contractor, or within any extension of that period to which the parties shall have agreed, the Contracting Officer shall either- 
[bookmark: 1046693]			(1)	Cancel the stop-work order; or 
[bookmark: 1046694]		(2)	Terminate the work covered by the order as provided in the Default, or the Termination for Convenience of the Government, clause of this contract. 
[bookmark: 1046695](b)	If a stop-work order issued under this clause is canceled or the period of the order or any extension thereof expires, the Contractor shall resume work. The Contracting Officer shall make an equitable adjustment in the delivery schedule or contract price, or both, and the contract shall be modified, in writing, accordingly, if- 
[bookmark: 1046696]			(1)	The stop-work order results in an increase in the time required for, or in the Contractor's cost properly allocable to, the performance of any part of this contract; and 
[bookmark: 1046697] (2)   The Contractor asserts its right to the adjustment within 30 days after the end of the period of work stoppage; provided that, if the Contracting Officer decides the facts justify the action, the Contracting Officer may receive and act upon the claim submitted at any time before final payment under this contract. 
[bookmark: 1046698](c)	If a stop-work order is not canceled and the work covered by the order is terminated for the convenience of the Government, the Contracting Officer shall allow reasonable costs resulting from the stop-work order in arriving at the termination settlement. 
[bookmark: 1046699](d) 	If a stop-work order is not canceled and the work covered by the order is terminated for default, the Contracting Officer shall allow, by equitable adjustment or otherwise, reasonable costs resulting from the stop-work order. 

6.	INSPECTION OF SERVICES

In accordance with FAR 52.212-4 CONTRACT TERMS AND CONDITIONS--COMMERCIAL ITEMS (MAR 2009) (DEVIATION I - FEB 2007) for Firm-Fixed Price orders and FAR 52.212-4 CONTRACT TERMS AND CONDITIONS COMMERCIAL ITEMS (MAR 2009) (ALTERNATE I OCT 2008) (DEVIATION I – FEB 2007) applies to Time-and-Materials and Labor-Hour Contracts orders placed under this contract.

7.	RESPONSIBILITIES OF THE CONTRACTOR
	
The Contractor shall comply with all laws, ordinances, and regulations (Federal, State, City, or otherwise) covering work of this character.  If the end product of a task order is software, then FAR 52.227-14 (Dec 2007) Rights in Data – General, may apply.

8.	RESPONSIBILITIES OF THE ORDERING ACTIVITY

Subject to security regulations, the ordering activity shall permit Contractor access to all facilities necessary to perform the requisite IT Professional Services.

9.	INDEPENDENT CONTRACTOR

All IT Professional Services performed by the Contractor under the terms of this contract shall be as an independent Contractor, and not as an agent or employee of the ordering activity.

10.	ORGANIZATIONAL CONFLICTS OF INTEREST
a.	Definitions.
“Contractor” means the person, firm, unincorporated association, joint venture, partnership, or corporation that is a party to this contract.
“Contractor and its affiliates” and “Contractor or its affiliates” refers to the Contractor, its chief executives, directors, officers, subsidiaries, affiliates, subcontractors at any tier, and consultants and any joint venture involving the Contractor, any entity into or with which the Contractor subsequently merges or affiliates, or any other successor or assignee of the Contractor.
An “Organizational conflict of interest” exists when he nature of the work to be performed under a proposed ordering activity contract, without some restriction on ordering activities by the Contractor and its affiliates, may either (i) result in an unfair competitive advantage to the Contractor or its affiliates or (ii) impair the Contractor’s or its affiliates’ objectivity in performing contract work.
b.	To avoid an organizational or financial conflict of interest and to avoid prejudicing the best interests of the ordering activity, ordering activities may place restrictions on the Contractors, its affiliates, chief executives, directors, subsidiaries and subcontractors at any tier when placing orders against schedule contracts.  Such restrictions shall be consistent with FAR 9.505 and shall be designed to avoid, neutralize, or mitigate organizational conflicts of interest that might otherwise exist in situations related to individual orders placed against the schedule contract.  Examples of situations, which may require restrictions, are provided at FAR 9.508.
11.	INVOICES

The Contractor, upon completion of the work ordered, shall submit invoices for IT Professional  services.  Progress payments may be authorized by the ordering activity on individual orders if appropriate. Progress payments shall be based upon completion of defined milestones or interim products.  Invoices shall be submitted monthly for recurring services performed during the preceding month. 

12.	PAYMENTS
         
[bookmark: wp1117373][bookmark: wp1117375]For firm-fixed price orders the ordering activity shall pay the Contractor, upon submission of proper invoices or vouchers, the prices stipulated in this contract for service rendered and accepted.  Progress payments shall be made only when authorized by the order.  For time‑and‑materials orders, the Payments under Time‑and‑Materials and Labor‑Hour Contracts at FAR 52.212-4 (MAR 2009) (ALTERNATE I – OCT 2008) (DEVIATION I – FEB 2007) applies to time‑and‑materials orders placed under this contract.  For labor‑hour orders, the Payment under Time‑and‑Materials and Labor‑Hour Contracts at FAR 52.212-4 (MAR 2009) (ALTERNATE I – OCT 2008) (DEVIATION I – FEB 2007) applies to labor‑hour orders placed under this contract. 52.216-31(Feb 2007)  Time-and-Materials/Labor-Hour Proposal Requirements—Commercial Item Acquisition. As prescribed in 16.601(e)(3), insert the following provision: 
[bookmark: wp1117377](a) The Government contemplates award of a Time-and-Materials or Labor-Hour type of contract resulting from this solicitation. 
[bookmark: wp1117715](b) The offeror must specify fixed hourly rates in its offer that include wages, overhead, general and administrative expenses, and profit. The offeror must specify whether the fixed hourly rate for each labor category applies to labor performed by— 
[bookmark: wp1117381](1) The offeror; 
[bookmark: wp1117383](2) Subcontractors; and/or 
[bookmark: wp1117385](3) Divisions, subsidiaries, or affiliates of the offeror under a common control. 

13.	RESUMES

Resumes shall be provided to the GSA Contracting Officer or the user ordering activity upon request.

14.	INCIDENTAL SUPPORT COSTS
Incidental support costs are available outside the cope of this contract.  The costs will be negotiated separately with the ordering activity in accordance with the guidelines set forth in the FAR.
15.	APPROVAL OF SUBCONTRACTS

The ordering activity may require that the Contractor receive, from the ordering activity's Contracting Officer, written consent before placing any subcontract for furnishing any of the work called for in a task order.

16. DESCRIPTION OF IT PROFESSIONAL SERVICES AND PRICING

Please refer to the labor category descriptions and pricing incorporated into this GSA Pricelist.

[image: ]
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Labor Category Descriptions and Skill Sets.  


	No.
	Labor Category
	Description
	Experience Required
	Training/EDU Required

	1
	Application Developer, Quality Assurance
	Senior-level professional who can independently accomplish complex requirements.  Responsible for the quality review and approval of a variety of complex system applications designed for a unique computer system environment.   Develops standards and procedures (e.g. operating procedures or security procedures).  Resolves complex application development problems and provides direction to subordinates for final resolution and re-submission.  Works with the Project Manager to establish objectives and approval criteria.  Performs complex assignments with little guidance. Has latitude in completing broad objectives.  Work impacts success of the project/program as well as client relations.
	At least 5 (five) years of directly related experience
· At least 2 (two) years of experience in the field of requirements definition, business analysis, or systems engineering
· At least 1 (one) year actively working in a structured business analysis/ requirements definition environment
	· A Bachelor’s degree from an accredited institution (or equivalent experience)
· Training in one or more of the following: Cold Fusion, Javascript, Lotus Notes, SQL, Oracle, SQL Server, Sybase, J2EE, Hibernate, Struts, Fusebox (determined by project needs)
· Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	2
	Applications Developer I
	Senior-level professional who can independently accomplish complex requirements.  Responsible for the quality review and approval of a variety of complex system applications designed for a unique computer system environment.   Develops standards and procedures (e.g. operating procedures or security procedures).  Resolves complex application development problems and provides direction to subordinates for final resolution and re-submission.  Works with the Project Manager to establish objectives and approval criteria.  Performs complex assignments with little guidance. Has latitude in completing broad objectives.  Work impacts success of the project/program as well as client relations.
	· At least 2 (two) years experience in the field of requirements definition, business analysis, or systems engineering
· At least 1 (one) year actively working in a structured business analysis/ requirements definition environment
	[bookmark: OLE_LINK1]· A Bachelor’s degree from an accredited institution (or equivalent experience)
∙ Training in one or more of the following: Cold Fusion, Javascript, Lotus Notes, SQL, Oracle, SQL Server, Sybase, J2EE, Hibernate, Struts, Fusebox (determined by project needs)
· Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	3
	Applications Developer II




	Senior-level professional who can independently accomplish complex requirements.  Responsible for the quality review and approval of a variety of complex system applications designed for a unique computer system environment.   Develops standards and procedures (e.g. operating procedures or security procedures).  Resolves complex application development problems and provides direction to subordinates for final resolution and re-submission.  Works with the Project Manager to establish objectives and approval criteria.  Performs complex assignments with little guidance. Has latitude in completing broad objectives.  Work impacts success of the project/program as well as client relations.
	· At least 3 (three) years experience in the field of requirements definition, business analysis, or systems engineering
· At least 2 (two) years actively working in a structured business analysis/ requirements definition environment
	· A Bachelor’s degree from an accredited institution (or equivalent experience)
∙ Training in one or more of the following: Cold Fusion, Javascript, Lotus Notes, SQL, Oracle, SQL Server, Sybase, J2EE, Hibernate, Struts, Fusebox (determined by project needs)
· Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	4









	Applications Developer III
	Resolves problems with software and responds to suggestions for improvements and enhancements.  Acts as team leader on projects.  Participates in development of software user manuals.  Instructs, assigns, directs, and checks the work of other software developers on development team.











	· At least 2 (two) years of experience in the field of requirements definition, business analysis, or systems engineering

· At least 1 (one) year actively working in a structured business analysis/ requirements definition environment












	· A Bachelor’s degree from an accredited institution (or equivalent experience)

∙ Training in one or more of the following: Cold Fusion, Javascript, Lotus Notes, SQL, Oracle, SQL Server, Sybase, J2EE, Hibernate, Struts, Fusebox (determined by project needs)
· Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	5
	Consultant I

	Analyzes process and re-engineering, with an understanding of technical problems and solutions they relate to the current and future business environment.  Creates process change to integrating new processes with existing ones and communicating these changes to impacted Business Systems teams.  Recommends and facilitates quality improvement efforts.  Reviews, analyzes and evaluates business systems and user needs.  Formulates systems to parallel overall business strategies.  Writes detailed description of user needs, program functions, and steps required to develop or modify computer programs.  Provides consultation on complex projects and is considered to be the top-level contributor/specialist.
Works with end user groups to evaluate and solve technical problems.  Evaluates existing systems and/or user needs to analyze, design, recommend, and implement system changes.  
	· At least 3 (three) years experience in the field of requirements definition, business analysis, or systems engineering

· At least 1 (one) year actively working in a structured business analysis/ requirements definition environment 
	· A Bachelor’s degree from an accredited institution (or equivalent experience)

 · Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program 

	6
	Consultant II

	Analyzes process and re-engineering, with an understanding of technical problems and solutions they relate to the current and future business environment.  Creates process change to integrating new processes with existing ones and communicating these changes to impacted Business Systems teams.  Recommends and facilitates quality improvement efforts.  Reviews, analyzes and evaluates business systems and user needs.  Formulates systems to parallel overall business strategies.  Writes detailed description of user needs, program functions, and steps required to develop or modify computer programs.  Provides consultation on complex projects and is considered to be the top-level contributor/specialist.
Works with end user groups to evaluate and solve technical problems.  Evaluates existing systems and/or user needs to analyze, design, recommend, and implement system changes. 
	· At least 4 (four) years’ experience in the field of requirements definition, business analysis, or systems engineering

· At least 3 (three) years actively working in a structured business analysis/ requirements definition environment
	· A Master’s degree from an accredited institution (or equivalent experience)

  · Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	7
	Consultant III

	Analyzes process and re-engineering, with an understanding of technical problems and solutions they relate to the current and future business environment.  Creates process change to integrating new processes with existing ones and communicating these changes to impacted Business Systems teams.  Recommends and facilitates quality improvement efforts.  Reviews, analyzes and evaluates business systems and user needs.  Formulates systems to parallel overall business strategies.  Writes detailed description of user needs, program functions, and steps required to develop or modify computer programs.  Provides consultation on complex projects and is considered to be the top-level contributor/specialist.
Works with end user groups to evaluate and solve technical problems.  Evaluates existing systems and/or user needs to analyze, design, recommend, and implement system changes. 
	· At least 5 (five) years experience in the field of requirements definition, business analysis, or systems engineering

· At least 4 (four) years actively working in a structured business analysis/ requirements definition environment




















	· A doctorate degree from an accredited institution (or equivalent experience)

 · Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	8
	Database Designer/Administrator - Associate
	Assists in the administration of new and existing database applications to accommodate a variety of users needs.  Participates in installations and Configurations.  Monitors the use of disk space and may suggest actions to optimize use of space. May develop and maintain a software configuration database/library of all supporting documentation. Resolves database problems of limited complexity.
	∙ At least 1-2 (one to two) years of directly related experience
	∙ A Bachelor’s degree from an accredited institution, related technical training (or equivalent experience)
 ∙ Familiarity with one or more of the following: Oracle, MS SQL Server, Sybase (determined by project needs)
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	9
	Database Designer/Administrator
	Responsible for the design and administration of moderately complex database applications to accommodate a variety of users needs.  Performs database installations and Configurations.  Initiates actions to optimize the use of disk space.  Develops a database Software configuration database/library of all supporting documentation and initiates corrective action to ensure all database servers meet or exceed processing requirements for performance and reliability.  Resolves moderately complex database problem. 
	∙ At least 2 (two) years of directly related experience.
	 ∙ A Bachelor’s degree from an accredited institution, related technical training (or equivalent experience)
∙ Training in one or more of the following: Oracle, MS SQL Server, Sybase (determined by project needs)∙  Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	10
	Database Designer/Administrator – Senior
	Senior-level professional who can independently accomplish complex requirements.  Responsible for the design and administration of complex database applications to accommodate a variety of user needs.  Performs database installations and configurations.  Initiates corrective action to ensure all database servers meet or exceed processing requirements for performance and reliability.  Develops standards and procedures (e.g. operating procedures or security procedures).  Conducts software audits of database products for compliance.  Performs backups and DBMS recovery.  Resolves complex database problems.  Provides guidance to other database designers/administrators.  Supports marketing and proposal efforts.  Performs complex assignments with little guidance.  Has latitude in completing broad objectives.  Work impacts client relations. 
	· At least 5 (five) years of 
directly related experience
	· A Bachelor’s degree from an accredited institution (or equivalent experience)
∙ Experience with two or more of the following: Oracle, MS SQL Server, Sybase (determined by project needs)
 
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	11
	Database Designer/Administrator - Principal
	Considered an expert in one or more disciplines or systems.  Consults with customer management and conceptualizes broad requirements for the design and administration of highly complex database applications to accommodate a variety of user needs.  Performs complex database installations and configurations.  Develops standards and procedures (e.g. operating procedures or security procedures).  Evaluates vendors.  Researches new industry technologies.  Resolves highly complex database problems.  Provides guidance and direction in all aspects of major database projects.  Supports marketing and proposal efforts.  Performs highly complex responsibilities with considerable latitude.  Interprets company initiatives and client requirements.  Work impacts organizational success.  
	· At least 8 (eight) years directly related experience
	· A Bachelor’s degree from an accredited institution (or equivalent experience)

∙ Experience with Oracle, MS SQL Server, Sybase (determined by project needs)
 ∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	12
	Documentation Specialist – Associate


	Assists in the preparation of new and existing documentation requirements.  Under strict supervision, participates in preparation and/or maintenance of systems, programming and operations documentation, procedures and methods, including user manuals, reference manuals, etc. Assists in the development and maintenance of a current documentation library.  May develop small documentation required when approved.
	 ∙ At least 2 (two) years directly related experience
	 · An Associate’s degree from an accredited institution, related technical training (or equitant experience)
· Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	13
	Documentation Specialist
	Accomplish moderately complex requirements, assists in the preparation and/or maintenance of systems, programming and operations documentation library.  Provides or coordinates special documentation services as required.  Competent to work with customers on all phases of documentation.
	 ∙ At least 3 (three) years directly related experience
	 ∙ An Bachelor’s degree from an accredited institution, related technical training (or equitant experience)
· Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	14
	Documentation Specialist – Senior
	Senior-level professional who can independently accomplish complex requirements.  Responsible for preparing and/or maintaining systems, programming and operations documentation, procedures and methods, including user manuals reference manuals etc.  Maintains a current internal documentation library.  Provides or coordinates special documentation services as required.  Competent to work at the highest level of all phases of documentation.
	· At least 5 (five) years directly related experience 
	· A Master’s degree from an accredited institution (or equivalent experience)

· Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program 




















	15
	Internet/Intranet Content Designer
	Microsoft or Industry Certified Professional.  Four (4) years of demonstrated performance in related technology, especially creating and managing large and complex systems on a variety of platforms.  Has a thorough knowledge of HTML including vendor specific extensions provides by Netscape and Microsoft.  Experienced with issues surrounding the design and layout of graphical objects and text.  Familiar with tools available for Internet Content development including Front Page and the Internet assistance for MS Office.  Familiar with the Internet Database Connector.  Works closely with Project Manager or Development Team Lead to ensure development or analysis remains on schedule. 
	· At least 4 (four) years demonstrated performance in related technology, especially creating and managing large and complex systems on a variety of platforms 
	∙ Microsoft or Industry Certified Professional
· A Bachelor’s degree from an accredited institution (or equivalent experience)
∙ Thorough knowledge of HTML including vendor specific extensions provides by Netscape and Microsoft
∙ Familiarity with the Internet Database Connector

· Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program 



















	16
	Internet/Intranet Developer
	Microsoft or Industry Certified Professional.  Demonstrated performance in related technology, especially creating and managing large and complex systems on a variety of platforms.  Must have a clear understanding of the Active X architecture and the role it plays in Internet Development.  Familiar with Internet Studio development.  Works closely with Project Manager or Development Team Lead to ensure development or analysis remains on schedule. 
	· At least 3 (three) years directly related experience 
	· A Bachelor’s degree from an accredited institution (or equivalent experience)
· Knowledge of server-side development using CGI, ISAPI and OLE ISAPI and the Internet Database Connector.  Experienced with JAVA, VJ++ and/or VB/Script.  Familiar with Internet Studio development.  Knowledge of server-side development using CGI, ISAPI and OLE ISAPI and the Internet Database Connector.  

∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	17
	Internet/Intranet Developer - Senior
	Senior-level Microsoft or Industry Certified Professional.  Demonstrated performance in related technology, especially creating and managing large and complex systems on a variety of platforms.  Must have a clear understanding of the Active X architecture and the role it plays in Internet Development.  Works closely with Project Manager or Development Team Lead to ensure development or analysis remains on schedule.
	· At least 5 (five) years related experience 
	· A Bachelor’s degree from an accredited institution (or equivalent experience)

· Experience with JAVA, VJ++ and/or VB/Script.  Knowledge of server-side development using CGI, ISAPI and OLE ISAPI and the Internet Database Connector.  Familiar with Internet Studio development.  
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program 


















	18
	Object Oriented Engineer
	Microsoft or Industry Certified Professional.  Demonstrated performance in related technology, especially creating and managing large and complex systems on a variety of platforms.  Has management experience in identifying requirements using structured object oriented analysis techniques, Grady Boosch, Schlear/Mellor, etc.  Works closely with the Project Manager and the Development Team Lead to ensure development or analysis remains on schedule.
	· At least 3 (three) years directly related experience 
	· A Bachelor’s degree from an accredited institution (or equivalent experience)
∙ Experienced in Microsoft Visual C++ and Microsoft.  Foundation Classes
Familiar with Object Oriented Analysis (OOA), Object Oriented Design (OOD) and Object Oriented Programming (OOP). 
 
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	19
	Principle Consultant I
	Provides strategic planning of large projects or a significant segment of a strategic planning portion of a large complex project.  Provides the overall approach to clarify mission statements so they can be used as springboards in envisioning their desired future.  Assists in developing mission and vision statements, subsequent goal delineation, provides guidance for building operational plans and specifying measurable outcomes to include capital outlay planning efforts in a consolidated strategic planning process and prioritizes those initiatives.







	· At least 3 – 5 (three to five) years’ experience within information system project-oriented environments (including 3 years subject matter expertise)




	· A Master’s degree from an accredited institution (or equivalent experience)

∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	20

	[bookmark: OLE_LINK2][bookmark: OLE_LINK3]Principle Consultant II

	Provides strategic planning of large projects or a significant segment of a strategic planning portion of a large complex project.  Provides the overall approach to clarify mission statements so they can be used as springboards in envisioning their desired future.  Assists in developing mission and vision statements, subsequent goal delineation, provides guidance for building operational plans and specifying measurable outcomes to include capital outlay planning efforts in a consolidated strategic planning process and prioritizes those initiatives.







	· At least 6 - 8 (six to eight) years’ experience within information system project-oriented environments (including 3 years subject matter expertise) 
	· A Master’s degree from an accredited institution (or equivalent experience)

∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program 
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	Principle Consultant III

	Provides strategic planning of large projects or a significant segment of a strategic planning portion of a large complex project.  Provides the overall approach to clarify mission statements so they can be used as springboards in envisioning their desired future.  Assists in developing mission and vision statements, subsequent goal delineation, provides guidance for building operational plans and specifying measurable outcomes to include capital outlay planning efforts in a consolidated strategic planning process and prioritizes those initiatives.







	· At least 9 - 10 (nine to ten) years’ experience within information system project-oriented environments (including 3 years subject matter expertise) 
	· A Doctorate degree from an accredited institution (or equivalent experience)

∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program
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	Programmer Assistant

	Performs routine programming tasks that do not require skilled background experience but do require knowledge of established procedures and data processing requirements.  Codes routine programs as assigned and performs program modifications as directed.  Assists in analyzing applications software to resolve problems and determines efficient methods to code program changes.  Performs software testing. Implements and tests changes.  Assists in coding and testing new and existing systems.  Creates test data to verify program accuracy.  Assists in updating systems and operations documentation to reflect program and operational changes and enhancements.  Assists with setting up computer security profiles and access for end-users and maintains access logs.  Works is reviewed upon completion to ensure accuracy and compliance with standards.  Works under general supervision on both routine and non-routine tasks within established parameters. Work impacts the work group directly supported.
	∙ At least 2 (two) years of directly related experience
	∙ Graduation from an accredited high school and technical training
∙ Familiarity with one or more of the following: Cold Fusion, Javascript, Lotus Notes, SQL, Oracle, SLA Server, Sybase, J2EE, Hibernate, Struts, Fusebox (determined by project’s needs)
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program 

	23
	Programmer Analyst – Associate


	Develops routine computer programs and Associates documentation.  Assists in formulating systems scope through research and fact finding.  Analyses program specifications to assure accuracy, completeness and conformance to standards.  Analyzes applications software to resolve problems of limited complexity.  Determines efficient methods to code program changes and implements.  Creates test data to verify program accuracy.  Debugs routine programs and develop corrections by altering the sequence of operations.  Works under supervision within established parameters, but independent judgment is used.  Impact of work is limited to the work group directly supported.
	 ∙ At least 2 (two) years of directly related experience
	∙ A Bachelor’s degree from an accredited institution, related technical training (or equivalent experience)
∙ Training in one or more of the following: Cold Fusion, Javascript, Lotus Notes, SQL, Oracle, SLA Server, Sybase, J2EE, Hibernate, Struts, Fusebox (determined by project’s needs)
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program
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	Programmer Analyst

	Develops moderately complex computer programs and associated documentation.  Formulates system scope through research and fact finding.  Analyzes program specifications to assure accuracy, completeness and conformance to standards.  Analyzes applications software to resolve moderately complex problems.  Determines efficient methods to code programs and changes and implements.  Creates test data to verify program accuracy.  Debugs moderately complex program and develops corrections by altering the sequence of operations. Works under minimal supervision and independently performs duties of moderate complexity.  Work impacts performance on the contract.
	 ∙ At least 3 (three) years of directly related experience
	∙ A Bachelor’s degree from an accredited institution, related technical training (or equivalent experience)
∙ Training in and experience with one or more of the following: Cold Fusion, Javascript, Lotus Notes, SQL, Oracle, SLA Server, Sybase, J2EE, Hibernate, Struts, Fusebox (determined by projects needs)
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	25
	Programmer/Analyst - COBOL
	Considered an expert in the COBOL programming language.  This is a shortage specialty in today's marketplace.  Conceptualizes broad requirements of COBOL computer programs and translates into plans for redesign, development and implementation.  Works with customers at the highest levels to recommend COBOL solutions.  Researches this technology and presents programming concepts as a system expert.  Develops highly complex COBOL programs and associated documentation.  May assist in performing system analysis.  Provides high-level expertise in writing COBOL technical support proposals.  Evaluates vendor and subcontract capabilities.  Provides guidance and direction in all aspects of major COBOL projects.  Performs associated complex responsibilities with considerable latitude.  Interprets company initiatives and client COBOL related requirements.  Work impacts project success.   
	· At least 2 (two) years’ experience in the field of requirements definition, business analysis, or systems engineering

· At least 1 (one) year actively working in a structured business analysis/ requirements definition environment
	· A Bachelor’s degree from an accredited institution (or equivalent experience)
∙ Expertise in COBOL

∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program
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	Project Leader I

	Responsible for providing technical leadership on projects or from concept to completion.  Based on assignment, work on Production Support activities to oversee teams through production support deliverables.  Responsibilities include gather and refine project requirements, design solutions architecture, identify and address technical challenges and guide a team of developers through construction and QA.  Work will involve extensive hands-on writing and review of code with the development team, in addition to collaborating with business managers and engineers to build consensus around architectural solutions. 
	3 - 5 (three to five) years’ experience within information system project-oriented environments (including 3 years subject matter expertise)

	∙ Bachelor’s degree in Computer Science, Information Systems, Engineering, Business, or other related field.
OR:  Associates or Technical degree with comparable skills and experience
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program
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	Project Leader II

	Maintains communication with the customer to manage expectations throughout the project.  Is responsible for matching customer commitments with organization and department goals.  Develops accurate project estimates that include hours, duration, cost, and resources.  Communicates regularly and at the appropriate level of detail with the key project stakeholders regarding the status of specific projects.  Utilizes effective project change control to manage the project scope, including costs, hours, and project duration.  Effectively utilizes project management tools and techniques, such as creating and maintaining project schedules, risk and issues logs, project change requests, and status reporting.  Utilizes appropriate project team members as contributors, reviewers, and approvers of project documentation to produce high-quality project deliverables.
	6 - 8 (six to eight) years’ experience within  information system project-oriented environments (including 5 years subject matter expertise)

	∙ Bachelor’s degree in Computer Science, Information Systems, Engineering, Business, or other related field.
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program


	28
	Project Leader III

	Serve as lead developer regarding system design issues; represent design team in meetings; provide input in determining project scope; define design parameters of the project.  Coordinate beta testing, upgrades, and system enhancement projects.  Review, adjust, and approve computer software and hardware maintenance contracts.  Determine standards and style for design capabilities to ensure a high level of design and coding efficiency consistent with current standards and trends.  Develop, implement, and oversee various programs including, but not limited to, procuring necessary resources, screening ideas, and managing objectives and priorities to optimize effectiveness.  Serve as main interface to programmers, instructional designers, and project staff.  Provide coaching and guidance to other designers and coders to ensure top-level design and efficient code that is consistent with the intentions of the designer and client.  Develop and recommend International Office information systems policies and procedures.  Collaborate with Associate Director on team assignments, workflow, and scheduling.  Serve as liaison to departments for information technology services provided by the International Office. Participate in technical committees and task forces.  Consult with other management staff concerning information systems capabilities and technology. Provide feasibility guidance and cost estimates. Oversee information technology projects to ensure on-time delivery.  Perform departmental personnel functions including, but not limited to, performance evaluations, hiring, rate recommendations, promotions, transfers and vacation schedules. 
	9 - 11 (nine to eleven) years experience within  information system project-oriented environments (including 7 years subject matter expertise)

	∙ Bachelor’s degree in Computer Science, Information Systems, Engineering, Business, or other related field
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program


	29
	Project/Program Control Analyst - Associate
	Gathers data and maintains spreadsheets and databases.  Produce reports.  Assists in analyzing data and making recommendations to program management.  Reviews contractual requirements and assists in defining program requirement.  Monitors progress on schedules and requirements. 
	∙ At least 1-2 (one to two) years of directly related experience
	∙A Bachelor’s degree from an accredited institution, related technical training (or equivalent experience) ∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	30
	Project/Program Control Analyst
	Develops plans, schedules and budgets to meet contractual requirements for a portion of a program.  Conducts program plan studies and makes recommendations to program management.  Reviews contractual requirements and participates in defining program requirements.  Interfaces with customers, vendors, and internal departments to coordinate deliverables, budgets and schedules.  Maintains systems to track and report on project status.  Makes recommendations to management on changes as appropriate.
	∙ At least 2 (two) years of directly related experience
	∙ A Bachelor’s degree from an accredited institution, related technical training (or equivalent experience)

∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program
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	Project/Program Control Analyst - Senior
	Senior-level professional; able to independently accomplish complex requirements.

Develops plans, schedules and budges to meet contractual requirements for a large portion of a program.  Establishes complex program plans and conducts in-depth research to define program requirements.  Interfaces with all levels of the customer, vendors and internal departments to coordinate deliverables, budgets and schedules.  Develops new methods for tracking and reporting program status statistics. Makes recommendations to management on changes as appropriate.  Assists with proposal efforts.  Provides guidance to less experience Program Control Analysts.
	∙ At least 5 (five) years of directly related experience
	∙ A Bachelor’s degree, related technical training (or equivalent experience)
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	32
	Project Manager

	Provides leadership for a group of employees.    Manages daily operations to ensure schedules are met and deliverables meet quality standards.  Interfaces with the customer on issues and project performance.  Conducts performance appraisals and participates fully in decisions related to employment.  Counsels employees with regard to progressive discipline.  Responsible for managing a project of moderate size and complexity or several small projects.  Scope includes responsibility for contractual, financial, administrative and technical project requirements.  Possesses a thorough understanding of process requirements and provides both technical and management oversight of a project.  Under the guidance of the Program Manager, responsible for the overall technical, performance, schedule, resource allocation, and cost management of specific task order(s).  Directs the work of employees to ensure that project milestones are met on time and within budget.  Develops plan for work efforts and assigns staff members.  Tracks performance against quality standards.  Develops objectives and presents them to management for review and approval.  Briefs customer and management on project status and budget.  Performs moderately complex responsibilities with general oversight.  
	· At least 7 – 10  (seven to ten) of progressive experience in a combination of systems acquisition, software development and computer communications support activities such as computer operations, data communications, network design, and/or operation, repair, and maintenance activities
· At least 5 (five) years project management experience
	· A Bachelor’s degree in Computer Sciences, Information Systems, Business Administration or other related technical or scientific discipline (or equivalent experience)

∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program
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	Project Manager - Senior
	Provides leadership for a group of employees.  Forecasts budgets employment levels, and performance metrics for project(s).  Interfaces with the customer on high-level issues and business development opportunities.  Conducts performance appraisals and participates fully in decisions related to employment.  Counsels employees with regard to progressive disciplines.  May manage through subordinate supervisors or leads.

Responsible for managing a large, complex project or several smaller, compiles projects.  Scope includes responsibility for more complex contractual, financial, administrative and technical project requirements.  Ensures Statement of Work compliance, leads project execution, and compiles and delivers reports.  Facilitates needs assessment and develops recommended project control solutions for planning, scheduling, and tracking each project, integrating various project management tools.  Develops project controls and reporting procedures and trains project team in proper application of procedures.  Analyzes project progress/costs and assists in developing and evaluating alternatives to remediate shortfalls.  Directs the work or employees to ensure that project milestones are met on time and within budget.  Develops plan for work efforts and assigns staff members.  Tracks performance against quality standards.  Develops objectives and presents them to management for review and approval.  Provides input to the Project Authorization form.  May be primary point of contact with the customer. Briefs customer and management on status and budget. 
	∙ At least 10 - 15 (ten to fifteen) years of progressive experience in a combination of systems acquisition, management information systems, software development and computer communications support activities such as computer operations, network design and operation, communications, etc.
∙ At least ten (10) years program/project management experience.
	∙ A Master’s degree in Computer Science, Information Systems, Business Administration or other related technical or scientific discipline or equivalent work experience (or equivalent experience
 ∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	34
	Quality Assurance Technician
	Identifies and measures process outputs against specific criteria or a checklist .  Carries out procedures to ensure that assigned sub-components of information system products and services meet established standards.  Documents results and refers problems to supervisor.  

	∙ At least 2 (two) years of directly related experience
	∙ Graduation from an accredited high school and technical training
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program
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	Quality Assurance Technician - Senior
	Senior-level professional who is capable of accomplishing moderately complex requirements.  Given specific criteria or a checklist identifies and measures process outputs that are more complex in nature.  Carries out procedures to ensure that assigned sub-components of information system products and services meet established standards.  Document all problems and makes recommendations where appropriate.  Reports progress on problem resolution to management.  Provides guidance to less experienced Quality Assurance Technicians.  Works under limited supervision on complex tasks within established procedures.  Work impacts contract performance.  
	· At least 5 (five) years directly related experience 
	· A Bachelor’s degree from an accredited institution (or equivalent experience
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program
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	Senior Applications Developer I
	Works with management and project leaders in analyzing business and customer processes, enterprise business directions, and information systems technical trends to develop recommendations and implement information systems applications.  Prepares detailed writing specifications for programs.  Designs, codes, tests, debugs, builds, documents, and maintains these programs.  Works with users to improve processes to meet their objectives.

Participates and assists in preparing feasibility studies and proposals for systems development, upgrade, or purchase.  Develops functional specifications for the design, development, and implementation of applications, policies, and procedures.  Provides support for assigned projects.  Conducts or leads project activities for system implementation for small to medium projects.  Participates in implementation including high level programming tasks.  Presents alternative proposals and recommendations for improved business or customer processes and systems to management, including data to measure and demonstrate value added benefit.  Makes improvement recommendations and participates in establishing, documenting, maintaining, and following Application Development policies, coding standards, and procedures.  Develops and maintains current personal knowledge and skills on industry and professional trends and activities pertaining to application development and information technology.  Participates in evaluating new technology, techniques, and business processes to support enterprise strategic plans.  Helps train less experienced team members. 
	· 5 - 7 (five to seven) years’ experience in application development

	∙ Bachelor’s degree or equivalent in Computer Science, Information Systems, Engineering, or other related field
OR: 
∙ Associates or Technical degree with comparable skills and experience∙ Training in and experience with one or more of the following: Cold Fusion, Javascript, Lotus Notes, SQL, Oracle, SLA Server, Sybase, J2EE, Hibernate, Struts, Fusebox (determined by projects needs)
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program
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	Senior Applications Developer II
	Works with management and project leaders in analyzing business and customer processes, enterprise business directions, and information systems technical trends to develop recommendations and implement information systems applications.  Prepares detailed writing specifications for programs.  Designs, codes, tests, debugs, builds, documents, and maintains these programs.  Works with users to improve processes to meet their objectives.

Participates and assists in preparing feasibility studies and proposals for systems development, upgrade, or purchase.  Develops functional specifications for the design, development, and implementation of applications, policies, and procedures.  Provides support for assigned projects.

Conducts or leads project activities for system implementation for small to medium projects.  Participates in implementation including high level programming tasks.  Presents alternative proposals and recommendations for improved business or customer processes and systems to management, including data to measure and demonstrate value added benefit.  Makes improvement recommendations and participates in establishing, documenting, maintaining, and following Application Development policies, coding standards, and procedures.  Develops and maintains current personal knowledge and skills on industry and professional trends and activities pertaining to application development and information technology.  Participates in evaluating new technology, techniques, and business processes to support enterprise strategic plans.  Helps train less experienced team members. 
	· 7 – 9 (seven to nine) years experience in application development

	∙ Bachelor’s degree or equivalent in Computer Science, Information Systems, Engineering, or other related field. OR: 
∙ Associates or Technical degree with comparable skills and experience
∙ Training in and experience with one or more of the following: Cold Fusion, Javascript, Lotus Notes, SQL, Oracle, SLA Server, Sybase, J2EE, Hibernate, Struts, Fusebox (determined by projects needs)
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program
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	Senior Applications Developer III
	Works with management and project leaders in analyzing business and customer processes, enterprise business directions, and information systems technical trends to develop recommendations and implement information systems applications.  Prepares detailed writing specifications for programs.  Designs, codes, tests, debugs, builds, documents, and maintains these programs.  Works with users to improve processes to meet their objectives.

Participates and assists in preparing feasibility studies and proposals for systems development, upgrade, or purchase.  Develops functional specifications for the design, development, and implementation of applications, policies, and procedures.  Provides support for assigned projects.

Conducts or leads project activities for system implementation for small to medium projects.  Participates in implementation including high level programming tasks.  Presents alternative proposals and recommendations for improved business or customer processes and systems to management, including data to measure and demonstrate value added benefit.  Makes improvement recommendations and participates in establishing, documenting, maintaining, and following Application Development policies, coding standards, and procedures.  Develops and maintains current personal knowledge and skills on industry and professional trends and activities pertaining to application development and information technology.  Participates in evaluating new technology, techniques, and business processes to support enterprise strategic plans.  Helps train less experienced team members. 
	· 9 (nine) plus-years experience in application development

	∙ Bachelor’s degree or equivalent in Computer Science, Information Systems, Engineering, or other related field
OR: 
∙ Associates or Technical degree with comparable skills and experience
∙ Training in and experience with one or more of the following: Cold Fusion, Javascript, Lotus Notes, SQL, Oracle, SLA Server, Sybase, J2EE, Hibernate, Struts, Fusebox (determined by project’s needs)
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	39
	Senior Consultant I


	Provides leadership across multiple areas of expertise at a high technical and programmatic level for teams to accomplish customer-sponsored projects, including new program development.  Participates in or leads client technical support organization.  Responsibilities include defining problems, identifying avenues of approach and applicable resources, and executing tasks within the project.  Actively participates in lead generation for future business, including assisting in developing and delivering presentations to potential customers. 
	· At least 6 (six) years relevant experience, including supervisory and project management experience
· Some exposure to at least one of the following areas (as applicable to specific job objectives): account management, project management, presentation, and lead generation skills
∙ Strong inter-personal, communication, writing, and consulting skills
	∙ Master’s Degree in relevant field
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program
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	Senior Consultant II
	Provides leadership across multiple areas of expertise at a high technical and programmatic level for teams to accomplish customer-sponsored projects, including new program development.  Participates in or leads client technical support organization.  Responsibilities include defining problems, identifying avenues of approach and applicable resources, and executing tasks within the project.  Actively participates in lead generation for future business, including assisting in developing and delivering presentations to potential customers.

	· At least 10 (ten) years relevant experience, including supervisory and project management experience
· Fairly complete knowledge of at least one of the following areas (as applicable to specific job objectives):
account management, project management, presentation, and lead generation skills
· Strong inter-personal, communication, writing, and consulting skills
	∙ Master’s Degree in relevant field
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program
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	Senior Consultant III

	Provides leadership across multiple areas of expertise at a high technical and programmatic level for teams to accomplish customer-sponsored projects, including new program development.  Participates in or leads client technical support organization.  Responsibilities include defining problems, identifying avenues of approach and applicable resources, and executing tasks within the project.  Actively participates in lead generation for future business, including developing and delivering presentations to potential customers. 
	· At least 14 (fourteen) years relevant experience 
· Complete mastery of at least one of the following areas (as applicable to specific job objectives): account management, project management, presentation, and lead generation skills
· Strong inter-personal, communication, writing, and consulting skills
	∙ Master’s Degree in relevant field
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program
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	Senior Principle Consultant I
	Manages and leads technical support organization for clients, including strategic development and coordinating efforts with other departments.  Develops and pursues sales leads including creating presentations for potential customers.  Assists in the company’s strategic development process for the as well as manages and leads new business initiatives in support of DDL strategies.  Leads quarterly meetings and participates in company trade shows.
Assists staff employees in career planning and goal setting in support of department and/or company objectives and goals.  Responsible for encouraging and empowering staff employees with challenging assignments and enforcing accountability.  Responsible for fostering an environment for employees to be innovative, participative and motivated.  Performs administration activities for reporting employees.  Maintains confidentiality in all aspects of personnel matters and company business.
	· 12 – 15 (twelve – fifteen) years  relevant experience, both technical and management, from inception to deployment, of one   or more large-scale complex projects (9 years subject matter expertise)
· Excellent understanding of project management concepts
· Complete mastery of at least one of the following areas (as applicable to specific job objectives): account management, lead generation, sales and marketing, personnel management, organizational management, and leadership skills
Strong leadership, inter-personal, communication, writing, and consulting skills
	∙ Master’s degree or equivalent  in related technical or scientific discipline
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program
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	Senior Principle Consultant II
	Manages and leads technical support organization for clients, including strategic development and coordinating efforts with other departments.  Develops and pursues sales leads including creating presentations for potential customers.  Assists in the company’s strategic development process for the as well as manages and leads new business initiatives in support of DDL strategies.  Leads quarterly meetings and participates in company trade shows.
Assists staff employees in career planning and goal setting in support of department and/or company objectives and goals.  Responsible for encouraging and empowering staff employees with challenging assignments and enforcing accountability.  Responsible for fostering an environment for employees to be innovative, participative and motivated.  Performs administration activities for reporting employees.  Maintains confidentiality in all aspects of personnel matters and company business.
	· 10 – 12 (ten – twelve) years  relevant experience, both technical and management, from inception to deployment, of one   or more large-scale complex projects (9 years subject matter expertise)
· Excellent understanding of project management concepts
· Complete mastery of at least one of the following areas (as applicable to specific job objectives): account management, lead generation, sales and marketing, personnel management, organizational management, and leadership skills
Strong leadership, inter-personal, communication, writing, and consulting skills
	∙ Master’s degree or equivalent  in related technical or scientific discipline
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program
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	Senior Principle Consultant III
	Manages and leads technical support organization for clients, including strategic development and coordinating efforts with other departments.  Develops and pursues sales leads including creating presentations for potential customers.  Assists in the company’s strategic development process for the as well as manages and leads new business initiatives in support of DDL strategies.  Leads quarterly meetings and participates in company trade shows. 

Assists staff employees in career planning and goal setting in support of department and/or company objectives and goals.  Responsible for encouraging and empowering staff employees with challenging assignments and enforcing accountability.  Responsible for fostering an environment for employees to be innovative, participative and motivated.  Performs administration activities for reporting employees.  Maintains confidentiality in all aspects of personnel matters and company business.
	· 15 – 20 (fifteen – twenty) years relevant experience, both technical and management, from inception to deployment, of one   or more large-scale complex projects
management and consulting experience
(12 years subject matter expertise)
· Excellent understanding of project management concepts
· Complete mastery of at least one of the following areas (as applicable to specific job objectives): account management, lead generation, sales and marketing, personnel management, organizational management, and leadership skills
· Strong leadership, inter-personal, communication, writing, and consulting skills
	∙ Doctorate degree or equivalent  in related technical or scientific discipline
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program


	45
	Software Engineer - Associate
	Works from specifications to assist in developing and modifying basic software programming applications.  Assists with design, coding, benchmark testing, debugging and documentation of programs.
Applications generally deal with utility program, job control language, macros, subroutines and other control modules, May customize purchased applications and assist in maintaining program libraries and technical manuals.  Resolves programs of limited complexity.
	 ∙ At least 1-2 (one to two) years of directly related experience
	∙ A Bachelor’s degree from an accredited institution, related technical training (or equivalent experience)
∙ Familiarity with one or more of the following: Cold Fusion, Javascript, Lotus Notes, SQL, Oracle, SLA Server, Sybase, J2EE, Hibernate, Struts, Fusebox (determined by project’s needs) ∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program
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	Software Engineer
	Works from specifications in developing and modify moderately complex software programming applications.  Involved with designing, coding, benchmark testing, debugging and documentation of programs.  Applications generally deal with utility programs, job control language, macros, subroutines and other control modules.  Performs activities such as operating systems architecture integration and software design to selection of computer systems, language and/or equipment.  May oversee projects of limited complexity.  Resolve moderately complex problems. 

Functional Responsibility:

Participates in the design, development, analysis, and implementation of software operating systems and software application programs.  Works under general supervision, performs software operating systems and application engineering, including full life cycle design and development.

Participates in the definition of limited design specifications and parameters; assists engineers or analysts with the hardware/software integration of the application or utility into software operating systems; analyzes system architecture requirements; performs requirements acquisition and definition and data analysis; may customize purchased applications; performs technical and subject matter research on emerging technologies to determine impacts on application execution; analyzes and documents client needs and requirements; participates in the writing, modifying, and maintaining technical documentation and specifications such as user manuals, system documentation, and training materials; performs integration testing and support of various computer operating and/or network systems; troubleshoots and provides customer support for software operating system and application issues; maintains current knowledge of relevant hardware and software applications as assigned; participates in special projects as required.
	· At least 2 (two) years of directly related experience
in software engineering,
including the design, coding, testing, and documentation
of computer programs.
· Also requires knowledge of the fundamental concepts, practices and procedures used in software engineering and applications and systems
development.

	A Bachelor’s degree from an accredited institution, related technical training (or equivalent experience)
Training in and experience with one or more of the following: Cold Fusion, Javascript, Lotus Notes, SQL, Oracle, SLA Server, Sybase, J2EE, Hibernate, Struts, Fusebox (determined by projects needs)
Familiarity with or training on the DDL Quality Execution and Delivery Program
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	Software Engineer - Senior
	Senior-level professional: able to independently accomplish complex requirements.
Formulates/defines specification for complex software programming applications of modifies/maintains complex existing applications using engineering releases and utilities from the manufacture.  May be responsible for applications dealing with the overall operating system, such as sophisticated file maintenance routines, large telecommunications network, computer accounting and advanced mathematical/scientific software package.  Performs activities such as operating system architecture integration and software design to selection of computer systems, language and/or equipment.  Participates in preparation of technical proposals.  Provides guidance to other software engineers. 
	∙ At least 5 (five) years of directly related experience
	∙ A Bachelor’s degree from an accredited institution, related technical training (or equivalent experience)
∙ Training in and experience with three or more of the following: Cold Fusion, Javascript, Lotus Notes, SQL, Oracle, SLA Server, Sybase, J2EE, Hibernate, Struts, Fusebox (determined by projects needs)
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program



	48
	Software Engineer - Principal
	Considered an expert in one or more disciplines or systems.  Conceptualizes broad requirements of software and translates into plans for design, development and implementation.  Works with customers at the highest levels to recommend system solutions.  Researches new technologies and presents new concepts as a system expert.  Has full technical knowledge of all phases of software programming applications.  Resolves highly complex software problems.  Provides high-level expertise in writing technical proposals.  Provides guidance and direction in all aspects of major projects.  Performs highly complex responsibilities with considerable latitude.  Interprets company initiatives and client requirements.  Works impacts organizational success.
	· At least 8 (eight) years directly related experience 
	· A Bachelor’s degree from an accredited institution (or equivalent experience)
∙ Training in and experience with the following: Cold Fusion, Javascript, Lotus Notes, SQL, Oracle, SLA Server, Sybase, J2EE, Hibernate, Struts, Fusebox (determined by project’s needs)
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program
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	Task Lead
	Coordinates work activities for a small group of technical/professional employees, or manages a moderately large, complex function.  Determines schedules and provides technical guidance and leadership.  If the position requires people management, responsibilities include providing input on performance appraisals and employment decisions.  Typically does not conduct appraisals, or make hiring, disciplinary, or termination decisions.

Leads moderately complex tasks or phases of larger task.  Work teams may be cross-functional.  Meets with customers to provide project status and schedules.  Responsible for meeting deadlines and standards agreed to with management. 
	∙ At least 3 (three) years of directly related technical experience
	∙ A Bachelor’s degree from an accredited institution, related technical training (or equivalent experience)
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program



	50
	Task Supervisor
	Provides leadership for a small group of employees, or manages a moderately large, complex function. Manages daily operations of the task to ensure schedules are met and deliverables meet quality standards.  If the position requires people management, responsibilities include conducting performance appraisals, participating fully in decisions related to employment, and counseling employees with regard to progressive discipline.

Primary responsibility is to complete objectives for moderate-size, complex task(s).  Develops plan for work efforts and assigns staff members.  Monitors performance to ensure satisfactory completion of task.  Determines priorities with input from management.  May be primary point of contact with the customer on issues related to the task.  Briefs customer and management on task status and budget.
Performs moderately complex responsibilities with general oversight.  Reviews Statement of Work and develops task objectives with management guidance.  Work impacts task and client relations. 
	∙ At least 4 (four) years of directly related experience including 1 (one) year of leadership experience
	∙ A Bachelor’s degree from an accredited institution, related technical training (or equivalent experience)
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	51
	Task Manager
	Provides leadership for a group of employees, or manages a substantially large, complex function.  Forecasts budgets, employment levels, and performance metrics for projects(s).  Interfaces with the customer on high-level issues and business development opportunities.  If the position requires people management, responsibilities include conducting performance appraisals, participating fully in decisions related to employment, and counseling employees with regard to progressive discipline.  May manage through subordinate supervisors or leads.

Responsible for managing large, complex task(s).  Ensures that task is completed on time and within budget.  Develops plan for work efforts and assigns staff members.  Tracks performance against quality standards.  Develops objectives and presents them to management for review and approval.  May be primary point of contact with the customer on issues related to the task.  Briefs customer and management on task status and budget.  Performs complex responsibilities with considerable latitude.  Interprets management initiatives and sets goals and objectives for the group.  Work impacts project or program and client relations.
	∙ At least 6 (six)  years of directly related experience including 2 (two) years of leadership experience
	∙ A Bachelor’s degree from an accredited institution, related technical training (or equivalent experience)
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	52
	Technical - Lead
	Coordinates work activities for a small group of technical/professional employees, or manages a moderately large, complex function.  Determines schedules and provides technical guidance and leadership.  If the position requires people management, responsibilities include providing input on performance appraisals and employment decisions.  Typically does not conduct appraisals, or make hiring, disciplinary, or termination decisions.  Leads moderately complex technical projects or phases of larger projects.  Work teams may be cross-functional.  Meets with customers to provide project status and schedules.  Responsible for meeting deadlines and standards agreed to with management.  Performs complex assignments with little guidance.  Sets objectives for group with direction from management, and ensures that goals are met.  Work impacts client relations. 
	· At least 5 (five) years directly related experience

	· A Bachelor’s degree from an accredited institution (or equivalent experience)
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	53
	Technical Supervisor
	Provides technical leadership for a group of employees, or manages a moderately large, complex function.  Manages daily operations of the projects(s) or tasks(s) to ensure schedules are met and deliverables meet quality standards.  Interfaces with the customer on issues and business development opportunities.  If the position requires people management, responsibilities include conducting performance appraisals, participating fully in decisions related to employment, and counseling employees with regard to progressive discipline.  Organizes project and task work loads and selects individuals most qualified for assignments.  Researches technical solutions against cost constraints and presents recommendations to management and customers.  Develops standards and procedures.  Evaluates results of technical projects.  Determines project schedules and timelines.  If responsible for people management, supervises a group of technical professionals and provides technical and career guidance.  Work impacts organizational success.
	∙ At least 6 (six) years of directly related technical experience including 1 (one) year of leadership experience.
	∙ A Bachelor’s degree from an accredited institution, related technical training (or equivalent experience)
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	54
	Technical Manager
	Provides technical leadership for a small group of employees, or manages a substantially large, complex function.  Forecasts budgets, employment levels, and performance metrics for project(s). Interfaces with customer on high-level issues.  If the position requires people management, responsibilities include conducting performance appraisals, participating fully in decisions related to employment, and counseling employees with regard to progressive discipline. May manage through subordinates, supervisors or leads.  Responsible for the management of a particular technical function.  Directs technical organization to ensure progress according to technical objectives.  Develops project objectives and timelines in consultation with the customer.  Researches available technology and cost constraints t develop recommendations to senior management and customer management.  If responsible for people management, directs the work of technical professionals. Has ultimate responsibility for completing projects on time and within budget.  Performs complex responsibilities with considerable latitude.  Responsible for profit/loss of group.  Work impacts organizational success.
	∙ At least 8 (eight) years of directly related technical experience including 2 (two) years of leadership experience
	∙ A Bachelor’s degree from an accredited institution, related technical training (or equivalent experience)
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	55
	Technical Director
	Establishes operational objectives and assignments and delegates assignments to subordinates.  Involved in developing, modifying and executing company policies which affect immediate operations(s) and may also have company-wide effect.  Responsible for initiating and completing projects and processes which impact technical programs.
	∙ At least 10 (ten) years of directly related technical experience including 3 (three) years of leadership experience, preferably in a government contracting environment
	∙ A Bachelor’s degree from an accredited institution, related technical training (or equivalent experience)

∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	56
	Technical Director Senior
	Establishes operational objectives and assignments and delegates assignments to subordinates.  Involved in developing, modifying and executing company policies which affect immediate operations(s) and may also have company-wide effect.  Responsible for initiating and completing projects and processes which impact technical programs.
	∙ At least 12 (twelve) years of directly related technical experience including 5 (five) years of leadership experience, preferably in a government contracting environment
	∙ A Bachelor’s degree from an accredited institution, related technical training (or equivalent experience)
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	57
	Technical Architect
	Top-level expert responsible for monitoring key technologies and technical standards.  May work across organizations on many projects.  Works to define standards in the context of the developed principles and meets with key vendors and services providers to monitor standards and directions.  Actively monitors market trends and assists the client in defining a set of technical standards that define the technical architecture.  Advises on selection of products based on the definition of standards within the architecture with regards to processing, data storage, data access, and applications development.  Advises on potential future projects to management.  Provides guidance to others.  Performs highly complex responsibilities with considerable latitude.  Interprets company initiatives and client requirements.  Work impacts organizational success.
	 ∙ At least 9 (nine) years of directly related experience.
	∙ A Bachelor’s degree from an accredited institution, related technical training (or equivalent experience)
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	58
	Technical Trainer - Associate
	Assist in the development of course objectives and content.  Develops less complex courses or sections of larger courses.  Maintains up to date training library.  Delivers courses to end-users.  Evaluates course content and makes recommendations for improvement.
	∙ At least 1-2 (one to two) years of directly related experience
	∙ A Bachelor’s degree from an accredited institution, related technical training (or equivalent experience)
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	59
	Technical Trainer
	Interfaces with customer or management to develop course objectives and content.  Researches technical concepts to develop course content.    Develops moderately complex courses and delivers to end-users.  Troubleshoots technical problems with computer systems used for training.  Evaluates course content and makes changes to the curriculum and course content as appropriate.  Works under minimal supervision and independently performs duties of moderate complexity.  Work impacts the performance of the contract.
	· At least 2 (two) years experience in the field of requirements definition, business analysis, or systems engineering

· At least 1 (one) year actively working in a structured business analysis/ requirements definition environment















	· A Bachelor’s degree from an accredited institution (or equivalent experience)

∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	60
	Technical Trainer - Senior
	Senior-level professional able to independently accomplish complex requirements.  Consults with customer or management on most appropriate methodology to transfer knowledge to the end-user.  Develops course in-depth research on technical concepts to incorporate into course content.  Develops complex courses and delivers to all levels of end-users.  Troubleshoots technical problems with computer systems used for training.  Evaluates course content makes changes to the curriculum and course content as appropriate.  Provides guidance to less experienced Technical Trainers.
	∙ At least 5 (five) years of directly related experience
	∙ A Bachelor’s degree from an accredited institution, related technical training (or equivalent experience)
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program



	61
	Training Manager
	Microsoft Certified Systems Engineer or Solutions Developer.  Overseeing the development and implementation of custom curricula.  Performs tasks and analyses to determine resources needed.  May direct work or programming staff to complete required program assignments.  Works closely with instructors.  Consults with clients to identify specific client training requirements.  Develops and/or customizes standard industry course offerings to meet client requirements.  Identifies alternatives, develops recommendations, and prepares reports.  Assumes primary responsibility for curriculum development and delivery.  Consults with clients to determine needs and meets with clients on an on-going basis throughout training program development.   
	· At least 2 (two) years’ experience in the field of requirements definition, business analysis, or systems engineering

· At least 1 (one) year actively working in a structured business analysis/ requirements definition environment


















	· A Bachelor’s degree from an accredited institution (or equivalent experience)
· Microsoft Certified Systems Engineer or Solutions Developer.  

 ∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	62
	Technical Writer/Editor - Associate
	Reviews sources of technical information and modifies technical documents to incorporate information.  Follows appropriate format.  Edits and proofreads technical documents and data.  Ensures that documents are meeting standards for quality, format and style.  Participates in coordinating production efforts and documentation.  Resolves database problems of limited complexity.
	∙ At least 1-2 (one to two) years of directly related experience
	∙ A Bachelor’s degree from an accredited institution, related technical training (or equivalent experience)
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	63
	Technical Writer/Editor

	Interfaces with customer or technical staff to determine technical writing needs.  Researches technical concepts.  Creates new or modifies existing technical documents that are complex in content.  Edits and proofreads technical documents and data.  Reviews documents to ensure that standards of quality, format and style are met and coordinates production efforts.
	∙ At least 2 (two) years of directly related experience
	∙ A Bachelor’s degree from an accredited institution, related technical training (or equivalent experience)
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	64
	Technical Writer/Editor - Senior
	Senior-level professional able to independently accomplish complex requirements.  Consults with customer or technical staff to determine most appropriate schedule of deliverables and objectives for large technical writing projects.  Researches technical concepts.  Creates new or modifies existing technical documents that are complex in nature.  Edits documents and ensures that standards are quality, format and style are met.  Coordinates large production efforts.
	∙ At least 5 (five) years of directly related experience
	∙ A Bachelor’s degree from an accredited institution, related technical training (or equivalent experience)
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program

	65
	Technical Writer/Editor Principal
	Considered an expert in one or more disciplines or systems.  Provides highest level of consulting support to projects to lend expertise.  Consults with all levels of customers and company management to determine most appropriate schedule of deliverables and objectives for large technical projects.  Researches highly complex technical concepts.  May lead large production efforts.  Provides guidance to less experienced Technical Writers.  Performs highly complex responsibilities with considerable latitude.  Interprets company initiatives and client requirements.  
	· At least 8 (eight) years directly experience 

	A Master’s degree from an accredited institution (or equivalent experience)
∙ Familiarity with or training on the DDL Quality Execution and Delivery (QED) Program



Note:  For all labor categories, the following will be considered in place of minimum education and experience in certain cases,: unique education; specialized experience, skills, knowledge, training, or certification; military training and/or experience; quality of experience; national recognition; or exceptional grade point average.  Related experience may be substituted for education. Education and experience requirements will be determined jointly by DDL and the customer based on task requirement.

Drayton, Drayton & Lamar, Inc. - Schedule 70 Price List - GS-35F-0061L
34
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G=Government           C=Contractor

No. FLSA LABOR CATEGORY G-Site C-Site G-Site C-Site G-Site C-Site

1 E Application Developer, Quality Assurance 105.31 $         109.44 $         108.99 $         113.27 $         112.81 $         117.24 $        

2 NE Applications Developer I 42.42 $           42.42 $           43.90 $           43.90 $           45.44 $           45.44 $          

3 NE Applications Developer II 56.21 $           56.21 $           58.18 $           58.18 $           60.22 $           60.22 $          

4 E Applications Developer III 74.24 $           74.24 $           76.84 $           76.84 $           79.53 $           79.53 $          

5 NE Consultant I 49.84 $           49.84 $           51.58 $           51.58 $           53.39 $           53.39 $          

6 NE Consultant II 63.63 $           63.63 $           65.86 $           65.86 $           68.16 $           68.16 $          

7 E Consultant III 106.05 $         106.05 $         109.76 $         109.76 $         113.60 $         113.60 $        

8 NE Database Designer/Administrator - Associate 76.40 $           76.40 $           79.08 $           79.08 $           81.84 $           81.84 $          

9 E Database Designer/Administrator 109.44 $         120.79 $         113.27 $         125.02 $         117.24 $         129.40 $        

10 E Database Designer/Administrator - Senior 120.79 $         158.65 $         125.02 $         164.20 $         129.40 $         169.95 $        

11 E Database Designer/Administrator - Principal 148.67 $         154.01 $         153.87 $         159.40 $         159.26 $         164.98 $        

12 NE Documentation Specialist - Associate 61.94 $           72.28 $           64.11 $           74.81 $           66.36 $           77.43 $          

13 NE Documentation Specialist  72.28 $           76.40 $           74.81 $           79.08 $           77.43 $           81.84 $          

14 E Documentation Specialist - Senior 87.76 $           87.76 $           90.83 $           90.83 $           94.01 $           94.01 $          

15 E Internet/Intranet Content Designer 120.79 $         148.67 $         125.02 $         153.87 $         129.40 $         159.26 $        

16 E Internet/Intranet Developer 105.31 $         109.44 $         108.99 $         113.27 $         112.81 $         117.24 $        

17 E Internet/Intranet Developer - Senior 148.67 $         164.91 $         153.87 $         170.68 $         159.26 $         176.66 $        

18 E Object Oriented Engineer 120.79 $         148.67 $         125.02 $         153.87 $         129.40 $         159.26 $        

19 E Principle Consultant I 154.84 $         154.84 $         160.26 $         160.26 $         165.87 $         165.87 $        

20 E Principle Consultant II 159.09 $         159.09 $         164.66 $         164.66 $         170.42 $         170.42 $        

21 E Principle Consultant III 213.17 $         213.17 $         220.63 $         220.63 $         228.36 $         228.36 $        

22 NE Programmer Assistant 61.94 $           61.94 $           64.11 $           64.11 $           66.36 $           66.36 $          

23 NE Programmer/Analyst - Associate 76.40 $           76.40 $           79.08 $           79.08 $           81.84 $           81.84 $          

24 E Programmer/Analyst 105.31 $         105.31 $         108.99 $         108.99 $         112.81 $         112.81 $        

25 E Programmer/Analyst-COBOL  105.31 $         109.44 $         108.99 $         113.27 $         112.81 $         117.24 $        

26 E Project Leader I 112.42 $         112.42 $         116.36 $         116.36 $         120.43 $         120.43 $        

27 E Project Leader II 124.09 $         124.09 $         128.43 $         128.43 $         132.93 $         132.93 $        

28 E Project Leader III 142.12 $         142.12 $         147.09 $         147.09 $         152.24 $         152.24 $        

29 NE Project/Program Control Analyst - Associate 76.40 $           76.40 $           79.08 $           79.08 $           81.84 $           81.84 $          

30 E Project/Program Control Analyst 87.76 $           105.31 $         90.83 $           108.99 $         94.01 $           112.81 $        

31 E Project/Program Control Analyst - Senior 105.31 $         120.79 $         108.99 $         125.02 $         112.81 $         129.40 $        

32 E Project Manager  120.79 $         121.34 $         125.02 $         125.58 $         129.40 $         129.98 $        

33 E Project Manager - Senior 148.67 $         174.45 $         153.87 $         180.55 $         159.26 $         186.87 $        

34 NE Quality Assurance Technician 76.40 $           87.76 $           79.08 $           90.83 $           81.84 $           94.01 $          

35 E Quality Assurance Technician - Senior 87.76 $           105.31 $         90.83 $           108.99 $         94.01 $           112.81 $        

36 E Senior Applications Developer I 78.26 $           78.49 $           81.00 $           81.23 $           83.84 $           84.08 $          

37 E Senior Applications Developer II  90.15 $           90.15 $           93.31 $           93.31 $           96.57 $           96.57 $          

38 E Senior Applications Developer III 108.18 $         108.18 $         111.96 $         111.96 $         115.88 $         115.88 $        

39 E Senior Consultant I 108.18 $         108.18 $         111.96 $         111.96 $         115.88 $         115.88 $        

40 E Senior Consultant II 120.91 $         120.91 $         125.14 $         125.14 $         129.52 $         129.52 $        

41 E Senior Consultant III 152.71 $         152.71 $         158.06 $         158.06 $         163.59 $         163.59 $        

42 E Senior Principle Consultant I 215.29 $         215.29 $         222.83 $         222.83 $         230.62 $         230.62 $        

43 E Senior Principle Consultant II 249.21 $         249.21 $         257.93 $         257.93 $         266.96 $         266.96 $        

44 E Senior Principle Consultant III 277.86 $         277.86 $         287.58 $         287.58 $         297.65 $         297.65 $        

45 NE Software Engineer - Associate 76.40 $           87.76 $           79.08 $           90.83 $           81.84 $           94.01 $          

46 E Software Engineer  95.41 $           95.41 $           98.74 $           98.74 $           102.20 $         102.20 $        

47 E Software Engineer - Senior 117.70 $         138.35 $         121.82 $         143.19 $         126.08 $         148.20 $        

48 E Software Engineer - Principal 148.67 $         164.91 $         153.87 $         170.68 $         159.26 $         176.66 $        

49 E Task Lead 87.76 $           105.31 $         90.83 $           108.99 $         94.01 $           112.81 $        

50 E Task Supervisor 105.31 $         109.44 $         108.99 $         113.27 $         112.81 $         117.24 $        

51 E Task Manager 109.44 $         120.79 $         113.27 $         125.02 $         117.24 $         129.40 $        

52 E Technical - Lead 109.44 $         109.44 $         113.27 $         113.27 $         117.24 $         117.24 $        

53 E Technical - Supervisor 120.79 $         125.63 $         125.02 $         130.03 $         129.40 $         134.58 $        

54 E Technical - Manager 148.67 $         156.73 $         153.87 $         162.21 $         159.26 $         167.89 $        

55 E Technical - Director 136.29 $         136.29 $         141.07 $         141.07 $         146.00 $         146.00 $        

56 E Technical Director - Senior 149.92 $         149.92 $         155.17 $         155.17 $         160.60 $         160.60 $        

57 E Technical Architect 148.67 $         148.67 $         153.87 $         153.87 $         159.26 $         159.26 $        

58 NE Technical Trainer - Associate 61.94 $           76.40 $           64.11 $           79.08 $           66.36 $           81.84 $          

59 NE Technical Trainer 76.40 $           87.76 $           79.08 $           90.83 $           81.84 $           94.01 $          

60 E Technical Trainer - Senior 105.31 $         109.44 $         108.99 $         113.27 $         112.81 $         117.24 $        

61 E Training Manager 109.44 $         117.70 $         113.27 $         121.82 $         117.24 $         126.08 $        

62 NE Technical Writer/Editor - Associate 61.94 $           76.40 $           64.11 $           79.08 $           66.36 $           81.84 $          

63 NE Technical Writer/Editor 76.40 $           87.76 $           79.08 $           90.83 $           81.84 $           94.01 $          

64 E Technical Writer/Editor - Senior 87.76 $           105.31 $         90.83 $           108.99 $         94.01 $           112.81 $        

65 E Technical Writer/Editor - Principal 105.31 $         120.79 $         108.99 $         125.02 $         112.81 $         129.40 $        

11/01/14 thru 10/31/15

Projected Rates Current Rates

11/01/12 thru 10/31/13 11/01/13 thru 10/31/14

Projected Rates


